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PROTECTED WHEN COMPLETED . B

OFFICIAL USE ONLY
Labour Program eement e
Federal Contractors Program Agr N

Agreement to Implement Employment Equity
{All sections must be comploted)

[/]New Agreement
[[JRevised Agreement
ORGANIZATION
Legal Nams of Organization Parent company is located oudside Canada
Source Atlantic Limited
[ ¥es [#] Mo
Operating Name {f different from Legal Name of Organization) Business Number

| Tolal number of wu. ey o s s
{Permanent Full-Time andlor Part-Time}

ommmmsmmlmcmmmswm(mm)mmm

Tofind you [7] Fedorally Regulated
mpjm,m*guw biects-Sujetsis MWMW?@ -iste-eng htm o
33201 [ Provinciatly Regulated
HEAD OFFICE

Address (building number, street, suite, etc.) City Province Fosta! Code
331 Chesiey Drive Saint John NB EZRSPZ

Telephone Number

(5C6) $32-1000

EMPLOYMENT EQUITY CONTACT
Name {print) Title
Julie Marr Human Resources Manager
Telephone Number E-mail Address Prefared Language of Co
(506) 6342397 marr.julie@sourceatiantic.ca English [7] French
CERTIFICATION

The above-named orgamization:

+ having a combined workforce of 100 or more permanent full-ime and permanent parl-time employees in Canada, AND

¢ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer of contract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes)

herety certifies its commitment o mplement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with me Fede;al cmmmm ?mgm requaemems For more information on how to implement employment equity
please refer to) hitp Hweww es ] yuabityficoling

Important note: If an audit of the Agreement to implement Empioyment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Goverrument of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an aulhorized person in an executive position with tegal authority o sign a
contract on behal! of the organization.

Name {(print} Titte

Steve Drummond President

Telephone Number E-mail Address Preferred Lunguage of Com

{506} 6505840 //""“*\ drummond. steve@sourceatlantic.ca English 7] French

o A
Signature \A Date (YYYY-MM-DD)
e gt 0o

. LE0Y il of

on this form is collected under the fty of section 42 of the £ nt Equilty Act to detemmine ity for the Fedsral
mp;gcagi authority mployment Equity your eligibility

of this is mandatory. Refusal to provide personal information will result in the organizafion’s name being placed on the FCP Limted Eliginiity
id List, mdmmmemmemmmuﬁwvﬁwmmdmw in the termination of the contract.

The information you provide be used andior disclosed for policy analysis, ressarch andfor evaluation purposes. However, these addiional uses sndfor
d@sduwesofyn’fs ?ﬂ%mm mmﬂmma&mﬁmﬁv e decision being made about you

wamvmm:sammsm mmﬁmmmﬁwmAdwwwWM vmm«@mmmmﬁmmw and access to,
mgwenmﬂ icati m@&m andl ava{;bla m AR o %W mw@ mh&m

u: ion e is s, i
accessed onling at any Serviee Canada Centre %% 4

RETURN INSTRUCTIONS

BAPORTANT

*+ The signed Agreement to implement Employment Equity form must be sent to the Labour Program by
e-mail at: ec-eme@hrsde-rhdee.ge.ca.
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report

Date: 2018-09-07
Women
Women

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 14 5 35.7 % 274 % 4 1 National
02 : Middle and Other Managers National 29 1 34%  389% 11 &\\\\\\% National
03 : Professionals 15 9 60.0 % 49.3 % 7 2
1111 : Financial auditors and accountants National 4 3 75.0 % 55.1 % 2 1 National
1121 : Human resources professionals National 3 2 66.7 % 711 % 2 0 National
1123 : Professional occupations in advertising, marketing and public relations National 3 3  100.0% 66.4 % 2 1 National
2133 : Electrical and electronics engineers National 2 0 0.0% 113 % 0 0 National
2171 : Information systems analysts and consultants National 3 1 333% 283 % 1 0 National
04 : Semi-Professionals and Technicians 2 4] 0.0% 0.0 % 0 0
2243 : Industrial instrument technicians and mechanics New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick
2243 : Industrial instrument technicians and mechanics Nova Scotia 1 0 0.0% 0.0% 0 [¢] Nova Scotia

05 : Supervisors 22 4 182%  83.1% \\\\\\\\
Employment Equity Occupational Group Greater Sudbury 1 0 00% 644% \\\\\\\\ Greater Sudbury
Employment Equity Occupational Group Moncton 1 0 0.0% 58.4 % \\\\\\\\ Moncton
Employment Equity Occupational Group N.S. less CMA 6 1 16.7%  73.2% \\\\\\\\ N.S. less CMA
Employment Equity Occupational Group Saint John 11 2 182%  60.3% \\\\\\\\ Saint John
Employment Equity Occupational Group Winnipeg 3 1 333% 542% \\\\\\\\ Winnipeg

07 : Administrative and Senior Clerical Personnel 22 12 54.5 % 84.3 % \\\\\\\\
Employment Equity Occupational Group Greater Sudbury 3 2 667% 839% \\\\\\\\ Greater Sudbury
Employment Equity Occupational Group N.8. less CMA 4 2 500% 87.0% \\\\\\\\ N.S. less CMA
Employment Equity Occupational Group Nfld.Lab. less CMA 2 0 00% 837% \\\\\\\\ Nfid.Lab. less CMA
Employment Equity Occupational Group Saint John 13 8 61.5% 83.6 % \\\\\\\\ Saint John

08 : Skilled Sales and Service Personnel 189 47 249% 257 % \\\\\\\\

6221 : Technical sales specialists - wholesale trade Alberta 11 3 273 % 205 % 2 Alberta

2015.00:07 Page 1 of 12 Canada
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report

Date: 2018-09-07
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialisis - wholesale trade IManitoba 13 2 15.4 % 27.8 % 4 4 Manitoba
: B
6221 : Technical sales specialists - wholesale trade New Brunswick 57 13 194 % 26.1 % 17 i New Brunswick
p SR
6221 : Technical sales specialists - wholesale trade Newfoundiand and 8 2 25.0 % 30.7 % 2 0 Newfoundland and
Labrador
6221 Technical sales specialists - wholesale trade Nova Scotia 53 10 18.9 % 24.9 % 13 1 Nova Scotia
v S
6221 : Technical sales specialists - wholesale trade Ontario 18 11 61.1% 287 % 5 6 Orttario
6221 : Technical sales specialists - wholesale trade Prince Edward Istand 3 1 333 % 0.0 % 0 1 Prince Edward Istand
6221 : Technical sales specialists - wholesale trade Saskatchewan 16 5 313% 280% 4 1 Saskatchewan
09 : Skilled Crafts and Trades Workers 52 2 38% 05% 0 2
7311 : Construction millwrights and industrial mechanics Alberta 2 0 0.0% 20 % 0 0 Alberta
7311 : Construction millwrights and industrial mechanics New Brunswick 13 0 0.0% 0.0 % 0 4] New Brunswick
7311 : Construction miflwrights and industrial mechanics Nova Scotia 1 1 100.0% 4.3 % 0 1 Nova Scotia
7311 : Construction millwrights and industrial mechanics Ontario 4 4] 0.0% 16 % 0 0 Ontario
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers New Brunswick 13 0 0.0% 0.5 % 0 o} New Brunswick
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Nova Scotia 5 0 0.0 % 12 % 0 8] Nova Scotia
7371 : Crane operators New Brunswick 12 1 83 % 0.0 % 0 1 New Brunswick
7371 : Crane operators Nova Scotia 2 0 0.0% 0.0 % 0 0 Nova Scotia
10 : Clerical Personnel 39 26 66.7 % 70.5 % 27 ;
¢ P 7
Employment Equity Occupational Group Greater Sudbury 3 2 66.7 % 70.9 % 2 4] Greater Sudbury
Employment Equity Occupational Group N.8. less CMA 6 5 833% 714 % 4 1 N.S. less CMA
Employment Equity Occupational Grou Ont. less CMAs 1 0 0.0 % 72.4 % 1 : Ont. less CMAs
ploy quity P p b o &\\\\\\\\%
Employment Equity Occupational Grouy Regina 1 0 0.0 % 70.2 % 1 } Regina
ploy quity p p g b b &\\\\\\\\% g
Employment Equity Occupational Group Saint John 25 18 72.0 % 70.5 % 18 0 Saint John
Employment Equity Occupational Grou Winnipe: 3 1 33.3% 67.9 % 2 \ Winnipe:
ploy! quity p p pag b &\\\\\\\\% peg
11 : intermediate Sales and Service Personnel 2 2 100.0% 655 % 1 1
Page 2 of 12

2018-09-07

(Canada

004982



hwpulopaent Canade sosetad Ganads

Esnplpmment and Sosial I st Evelop

Workforce Analysis - Detailed Report

Workplace Equity Information Management System - Source Atlantic Limited

Date: 2018-09-07
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Halifax 2 2 100.0% 65.5 % 1 1 Halifax
12 : Semi-Skilled Manual Workers 80 5 6.3 % 12.0 % 10
‘ ‘ s
Employment Equity Occupational Group Caigary 1 0 0.0% 14.5 % 0 0 Calgary
Employment Equity Occupational Group Halifax 3 4] 0.0% 121 % 0 0 Halifax
Employment Equity Occupational Group Moncton 3 1 333% 123 % 0 1 Moncton
Employment Equity Occupational Group N.B. less CMA 2 0 0.0% 15.8 % 0 0 N.B. less CMA
Employment Equity Occupational Grou N.S. less CMA 26 1 3.8 % 15.8 % 4 1 N.S. less CMA
ployl quity Occup p o o &\\\\\\\&
Employment Equity Occupational Group Nfld Lab. less CMA 2 0 0.0% 17.0% 0 0 Nfid.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0% 20.7 % 0 0 Ont. less CMAs
Employment Equity Occupational Group P.EL 1 0 0.0% 183 % 0 0 P.EL
Employment Equity Occupational Group Regina 1 0 0.0% 12.4 % 0 0 Regina
Employment Equity Occupational Group Saint John 39 3 7.7 % 8.3 % 3 0 Saint John
Employment Equity Occupational Group Saskatoon 1 0 0.0% 15.7 % 0 [¢] Saskatoon
13 : Other Sales and Service Personnel 1 0 0.0 % 59.4 % 1 1
o e
Employment Equity Occupational Grou Saint John 1 0 0.0 % 59.4 % 1 | Saint John
ploy quity Occup p o o &\\\\\\\%
Total 467 13 242% 306 % 143 |
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer's internal data
Page 3 of 12
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report
Date: 2018-09-07

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 14 0 0.0% 29% 0 0 National

02 : Middle and Other Managers National 29 0 0.0 % 22% 1 &\\\\\\\\% National

03 : Professionals 15 0 0.0% 1.6% 0 0

1111 : Financial auditors and accountants National 4 4] 0.0% 13 % 0 0 National

1121 : Human resources professionals National 3 0 0.0% 27 % 0 [¢] National

1123 : Professional occupations in advertising, marketing and public relations MNational 3 0 0.0 % 21 % 0 0 National

2133 : Electrical and electronics engineers National 2 0 0.0 % 0.7 % 0 0 National

2171 : Information systems analysts and consultants National 3 0 0.0% 11 % 0 0 National

04 : Semi-Professionals and Technicians 2 0 0.0% 0.0 % 0 0

2243 : Industrial instrument technicians and mechanics New Brunswick 1 0 0.0% 0.0 % 4] 0 New Brunswick

2243 : Industrial instrument technicians and mechanics Nova Scotia 1 0 0.0% 0.0% 0 0 Nova Scotia

05 : Supervisors 22 2 91% 34 % 1 1
Employment Equity Occupational Group Greater Sudbury 1 0 0.0% 88% 0 [¢] Greater Sudbury
Employment Equity Occupational Group Moncton 1 0 0.0 % 4.1% 0 0 Moncton
Employment Equity Occupational Group N.S. less CMA 6 2 33.3% 4.6 % 0 2 N.S. less CMA
Employment Equity Occupational Group Saint John 11 0 0.0% 0.0 % 0 0 Saint John
Employment Equity Occupational Group Winnipeg 3 0 0.0% 11.8 % 0 0 Winnipeg

07 : Administrative and Senior Clerical Personnel 22 0 0.0 % 33% 1 &\\\\\\\\%
Employment Equity Occupational Group Greater Sudbury 3 0 0.0% 8.6 % 0 0 Greater Sudbury
Employment Equity Occupational Group N.S. less CMA 4 4] 0.0% 33 % 0 0 N.S. less CMA
Employment Equity Occupational Group Nfld.Lab. less CMA 2 0 0.0% 8.7 % 0 [¢] Nfld.Lab. less CMA
Employment Equity Occupational Group Saint John 13 0 0.0% 1.1 % 0 0 Saint John

08 : Skilled Sales and Service Personnel 189 7 3.7% 26% 5 2

6221 : Technical sales specialists - wholesale trade Alberta 11 0 0.0 % 2.0% 0 0 Alberta
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report
Date: 2018-09-07

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade IManitoba 13 1 17% 6.3 % 1 0 Manitoba

6221 : Technical sales specialists - wholesale trade New Brunswick 67 1 1.5 % 0.0 % 0 1 New Brunswick

6221 : Technical sales specialists - wholesale trade Newfoundiand and 8 1 125 % 14.9 % 1 0 Newfoundland and

Labrador

6221 : Technical sales specialists - wholesale trade Nova Scotia 53 1 1.9% 23% 1 0 Nova Scotia

6221 : Technical sales specialists - wholesale trade Ontario 18 2 M1 % 1.0% 0 2 Orttario

6221 : Technical sales specialists - wholesale trade Prince Edward Island 3 0 0.0% 0.0 % 0 0 Prince Edward Istand

6221 : Technical sales specialists - wholesale trade Saskatchewan 16 1 6.3 % 8.2% 1 0 Saskatchewan

09 : Skilled Crafts and Trades Workers 52 0 0.0% 1.5 % 1 &\\\\\\\%

7311 : Construction millwrights and industrial mechanics Alberta 2 0 0.0% 4.9 % 0 0 Alberta

7311 : Construction millwrights and industrial mechanics New Brunswick 13 0 0.0% 0.5 % 0 4] New Brunswick

7311 : Construction millwrights and industrial mechanics Nova Scotia 1 4] 0.0% 2.9% 0 0 Nova Scotia

7311 : Construction millwrights and industrial mechanics Ontario 4 4] 0.0% 2.7 % 0 0 Ontario

7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers New Brunswick 13 0 0.0% 2.8 % 0 o} New Brunswick

7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Nova Scotia 5 0 0.0 % 21% 0 8] Nova Scotia

7371 : Crane operators New Brunswick 12 0 0.0% 0.0 % 0 0 New Brunswick

7371 : Crane operators Nova Scotia 2 0 0.0% 0.0 % 0 0 Nova Scotia

10 : Clerical Personnel 39 1 26% 4.3 % 2 &\\\\\\\\&

Employment Equity Occupational Group Greater Sudbury 3 0 0.0% 7.4 % 0 Greater Sudbury
Employment Equity Occupational Group N.8. less CMA 6 1 16.7 % 35% 0 1 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0% 4.7 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Regina 1 0 0.0% 7.1 % 0 0 Regina
Employment Equity Occupational Group Saint John 25 0 0.0 % 33% 1 &\\\\\\\\& Saint John
Employment Equity Occupational Group Winnipeg 3 0 0.0% 98 % 0 0 Winnipeg

11 : intermediate Sales and Service Personnel 2 0 0.0% 3.2% 0 0

2018-09-07
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report
Date: 2018-09-07

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Halifax 2 0 0.0% 32% 0 0 Halifax
12 : Semi-Skilled Manual Workers 80 1 1.3 % 25 % 2 \
c o EE
Employment Equity Occupational Group Caigary 1 0 0.0% 35% 0 0 Calgary
Employment Equity Occupational Group Halifax 3 4] 0.0% 28 % 0 0 Halifax
Employment Equity Occupational Group Moncton 3 0 0.0% 0.5 % 0 [¢] Moncton
Employment Equity Occupational Group N.B. less CMA 2 0 0.0% 3.0% 0 0 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 26 0 0.0% 3.7 % 1 w N.S. less CMA
Employment Equity Occupational Group Nfld Lab. less CMA 2 0 0.0% 83 % 0 0 Nfid.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0% 4.4 % 0 0 Ont. less CMAs
Employment Equity Occupational Group P.EL 1 0 0.0% 11% 0 0 P.EL
Employment Equity Occupational Group Regina 1 0 0.0% 8.3 % 0 0 Regina
Employment Equity Occupational Group Saint John 39 0 0.0% 1.2 % 0 0 Saint John
Employment Equity Occupational Group Saskatoon 1 1 100.0% 6.5 % 0 1 Saskatoon
13 : Other Sales and Service Personnel 1 0 0.0% 2.8 % 0 0
Employment Equity Occupational Group Saint John 1 0 0.0 % 28% 0 0 Saint John

Total 467 11 24% 26% 13 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report
Date: 2018-09-07

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 14 0 0.0 % 10.1 % 1 &\\\\\\\\\ National

02 : Middle and Other Managers National 29 0 0.0 % 15.0 % 4 &\\\\\\\\\ National

03 : Professionals 5 1 67%  245% 4 &\\\\\\\\&

1111 : Financial auditors and accountants National 4 0 0.0% 27.5% 1 &\\\\\\\\% National

1121 : Human resources professionals National 3 0 0.0% 141 % 0 [¢] National

1123 : Professional occupations in advertising, marketing and public relations MNational 3 0 0.0 % 16.9 % 1 &\\\\\\\\\ National

2133 : Electrical and electronics engineers National 2 0 0.0% 349% 1 &\\\\\\\% National

2171 Information systems analysts and consultants National 3 1 333 % 314 % 1 0 National

04 : Semi-Professionals and Technicians 2 0 0.0% 0.0 % 0 0

2243 : Industrial instrument technicians and mechanics New Brunswick 1 0 0.0% 0.0 % 0 0 New Brunswick

2243 : Industrial instrument technicians and mechanics Nova Scotia 1 0 0.0% 0.0% 0 0 Nova Scotia

05 : Supervisors 22 0 00% 6.2% 1 &\\\\\\\\%

Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group
Employment Equity Occupational Group

Employment Equity Occupational Group

07 : Administrative and Senior Clerical Personnel

Employment Equity Occupational Group

Employment Equity Occupational Group

Employment Equity Occupational Group

Employment Equity Occupational Group
08 : Skilled Sales and Service Personnel

6221 : Technical sales specialists - wholesale trade

2018-09-07

Greater Sudbury 1 0 0.0% 0.0% 0
Moncton 1 0 0.0 % 52% 0 0
N.S. less CMA 6 0 0.0% 2.2% 0 0
Saint John 11 0 0.0% 64 % 1 &\\\\\\\\%
Winnipeg 3 0 00%  15.9% 0 0
22 0 0.0% 16 % 0 4]
Greater Sudbury 3 0 0.0 % 1.5 % 0 0
N.S. less CMA 4 0 0.0% 1.2 % 0 0
Nfld Lab. less CMA 2 0 0.0% 04 % 0 0
Saint John 13 0 0.0% 1.9 % 0 0
189 5 26% 4.1% 8 &\\\\\\\\&
Alberta 11 0 0.0% 11.3% 1 &\\\\\\\\%

Page 7 of 12
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report
Date: 2018-09-07

Members of Visible Minorities

Members of Visible Minorities

2018-09-07

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade IManitoba 13 1 17% 7.8 % 1 0 Manitoba

6221 : Technical sales specialists - wholesale trade New Brunswick 57 1 15% 0.0 % 4] 1 New Brunswick

6221 : Technical sales specialists - wholesale trade Newfoundiand and 8 0 0.0% 0.0 % 0 0 Newfoundland and

Labrador

6221 : Technical sales specialists - wholesale trade Nova Scotia 53 2 38% 2.7 % 1 1 Nova Scotia

6221 : Technical sales specialists - wholesale trade Ontario 18 1 56%  208% 4 &\\\\\\\\& Ontario

6221 : Technical sales specialists - wholesale trade Prince Edward Island 3 0 0.0% 0.0 % 0 0 Prince Edward Istand

6221 : Technical sales specialists - wholesale trade Saskatchewan 16 0 0.0% 2.7 % 0 0 Saskatchewan

09 : Skilled Crafts and Trades Workers 52 0 0.0% 1.8 % 1 &\\\\\\\%

7311 : Construction millwrights and industrial mechanics Alberta 2 0 0.0% 83 % 0 0 Alberta

7311 : Construction millwrights and industrial mechanics New Brunswick 13 0 0.0% 0.0 % 0 4] New Brunswick

7311 : Construction millwrights and industrial mechanics Nova Scotia 1 4] 0.0% 0.0 % 0 0 Nova Scotia

7311 : Construction millwrights and industrial mechanics Ontario 4 0 00%  141% 1 &\\\\\\\\% Ontario

7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers New Brunswick 13 0 0.0% 1.4 % 0 o} New Brunswick

7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Nova Scotia 5 0 0.0 % 0.9 % 0 8] Nova Scotia

7371 : Crane operators New Brunswick 12 0 0.0% 0.0 % 0 0 New Brunswick

7371 : Crane operators Nova Scotia 2 0 0.0% 0.0 % 0 0 Nova Scotia

10 : Clerical Personnel 39 1 2.6 % 3.1% 1 0
Employment Equity Occupational Group Greater Sudbury 3 0 0.0% 1.8 % 0 4] Greater Sudbury
Employment Equity Occupational Group N.8. less CMA 6 4] 0.0% 1.9% 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0% 1.7 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Regina 1 0 0.0% 6.7 % 0 0 Regina
Employment Equity Occupational Group Saint John 25 0 0.0% 1.8 % 0 0 Saint John
Employment Equity Occupational Group Winnipeg 3 1 33.3% 17.0% 1 0 Winnipeg

11 : intermediate Sales and Service Personnel 2 0 0.0% 85% 0 4]

Page 8 of 12
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report
Date: 2018-09-07

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Halifax 2 0 0.0% 8.5 % 0 0 Halifax

12 : Semi-Skilled Manual Workers 80 3 38% 24% 2 1
Employment Equity Occupational Group Caigary 1 0 0.0% 33.1% 0 0 Calgary
Employment Equity Occupational Group Halifax 3 4] 0.0% 6.1 % 0 0 Halifax
Employment Equity Occupational Group Moncton 3 0 0.0% 21 % 0 [¢] Moncton
Employment Equity Occupational Group N.B. less CMA 2 0 0.0% 0.7 % 0 0 N.B. less CMA
Employment Equity Occupational Group N.S. less CMA 26 0 0.0 % 1.4 % 0 0 N.S. less CMA
Employment Equity Occupational Group Nfld Lab. less CMA 2 0 0.0% 0.2 % 0 0 Nfid.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0% 1.6 % 0 0 Ont. less CMAs
Employment Equity Occupational Group P.EL 1 0 0.0% 1.2 % 0 0 P.EL
Employment Equity Occupational Group Regina 1 0 0.0% 8.8 % 0 0 Regina
Employment Equity Occupational Group Saint John 39 3 7.7 % 1.8 % 1 2 Saint John
Employment Equity Occupational Group Saskatoon 1 0 0.0% 108 % 0 [¢] Saskatoon

13 : Other Sales and Service Personnel 1 0 0.0% 26 % 0 0
Employment Equity Occupational Group Saint John 1 0 0.0 % 2.6 % 0 0 Saint John

Total 467 10 21% 50 % 22 m

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report
Date: 2018-09-07

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 43 0 0.0 % 43 % 2 &\\\\\\\\% National
03 : Professionals National 15 0 0.0% 38% 1 &\\\\\\\\\ National
04 : Semi-Professionals and Technicians National 2 0 0.0% 4.6 % 0 0 National
05 : Supervisors National 22 0 0.0% 13.9 % &\\\\\\\\\ National
07 : Administrative and Senior Clerical Personnel National 22 0 0.0% 34 % 1 &\\\\\\\% National
08 : Skilled Sales and Service Personnel National 189 4 2.1% 3.5 % 7 &\\\\\\\\% National
09 : Skilled Crafts and Trades Workers National 52 0 0.0% 38% 2 &\\\\\\\\\ National
10 : Clerical Personnel National 39 1 26% 7.0% 3 &\\\\\\\% National
11 : intermediate Sales and Service Personnel National 2 0 0.0 % 5.6 % 4] 0 National
12 : Semi-Skilled Manual Workers National 80 3 38% 4.8 % &\\\\\\\\\ National
13 : Other Sales and Service Personnel National 1 0 0.0% 6.3 % 0 0 National
Total 467 8 1.7 % 4.6 % 23

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

2018-09-07
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Detailed Report
Date: 2018-09-07

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Our senior management and professional positions are located in Saint John, NB, and we receive quality candidates on
a provincial and CMA level and are not required nor have the resources to recruit on a national scale for these positions.
We do not have a relocation policy.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middie and Other Managers EEOG National
03 : Professionals NOC Nationail
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 11 of 12 k i
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Workplace Equity Information Management System - Source Atlantic Limited

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
07
08:
09 :
10 :
11:
12:
13:

2018-09-07

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Skilled Crafts and Trades Workers

Clerical Personnel

Intermediate Sales and Service Personnel
Semi-Skilled Manual Workers

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-09-07

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 12 of 12

Recruitment Area

National
National
National
National
National
National
National
National
National
Nationai
National

(Canada

004992



Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity Information Management System - Source Atlantic Limited
Workforce Analysis - Summary Report
Date: 2018-09-07
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 14 5 35.7 % 274 % 4 1
02 : Middle and Other Managers 29 1 3.4 % 38.9 % k3 1
o ‘ ‘ e

03 : Professionals 15 9 60.0 % 49.3 % 7 2
04 : Semi-Professionals and Technicians 2 0 0.0 % 0.0 % o] 0

05 : Supervisors 22 4 182%  631% 14 &\\\\\\N
07 : Administrative and Senior Clerical Personnel 22 12 545%  843% 19 &\\\\\\\\&
08 : Skilled Sales and Service Personnet 189 47 249%  257% 49 &\\\\\\\\%

09 : Skilled Crafts and Trades Workers 52 2 38% 0.5%
16 : Clerical Personnel 39 26 667%  70.5% 27 &\\\\\\\\&
11 : Intermediate Sales and Service Personnel 2 2 1000% 65.5 % 1 1

12 : Semi-Skilled Manual Workers 80 5 63 % 120% 10 &\\\\\\\%
13 : Other Sales and Service Personnel 1 0 00%  594% 1 &\\\\\\\\&

Total 467 113 24.2 % 30.6 % 143 &\\\\N

Total may not equal sum of components due to rounding.

Page 1 of 6 ' in
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Date: 2018-09-07

Aboriginal Peoples

Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Summary Report

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % Y # #
01 : Senior Managers 14 0 0.0% 29 % 1] 0
02 : Middie and Other Managers 29 0 0.0 % 2.2 % 1 &\\\\\\\\%
03 : Professionals 15 4] 0.0% 16 % ] 1]
04 : Semi-Professionals and Technicians 2 0 0.0% 0.0 % 1] 0
05 : Supervisors 22 2 9.1 % 34 % 1 1
07 : Administrative and Senior Clerical Personnel 22 0 0.0% 33% 1 &\\\\\\\\&
08 : Skilled Sales and Service Personnel 189 7 37 % 26 % 5 2
09 : Skilled Crafts and Trades Workers 52 0 0.0% 15% 1 &\\\\\\\\%
10 : Clerical Personnel 39 1 2.6% 43% 2 &\\\\\\\\%
11 : Iniermediate Sales and Service Personnel 2 0 0.0% 32% 0 0
12 : Semi-Skilled Manual Workers 80 1 1.3 % 2.5% 2 &\\\\\\\\&
13 : Other Sales and Service Personnel 1 0 0.0% 2.8 % 1] 0
Total 467 11 24 % 2.6 % 13 &\\\\\\\\%
Total may not equat sum of components due to rounding.

Page 2 of 6
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Summary Report

Date: 2018-09-07

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % Y # #
01 : Senior Managers 14 0 0.0% 10.1 % 1 &\\\\\\\\%
02 : Middie and Other Managers 29 0 0.0 % 15.0 % 4 &\\\\\\\\%
03 : Professionals 15 1 67%  245% 4 &\\\\\\\\&
04 : Semi-Professionals and Technicians 2 0 0.0% 0.0 % 1] 0
05 : Supervisors 22 0 0.0% 6.2% 1 &\\\\\\\\%
07 : Administrative and Senior Clerical Personnel 22 0 0.0 % 1.6 % 0 2]
08 : Skilled Sales and Service Personnel 189 5 286 % 41% 8 &\\\\\\\\&
09 : Skilled Crafts and Trades Workers 52 0 0.0% 18% 1 &\\\\\\\\&
10 : Clerical Personnel 39 1 26 % 31 % 1 0
11 : Iniermediate Sales and Service Personnel 2 0 0.0% 85 % 0 0
12 : Semi-Skilled Manual Workers 80 3 38% 24 % 2 1
13 : Other Sales and Service Personnel 1 0 0.0% 2.6 % 1] 0
Total 467 10 2.1% 5.0 % 22 &\\\\\\%
Total may not equat sum of components due to rounding.
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Summary Report
Date: 2018-09-07

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # %o % # #
01/02 : Managers 43 0 0.0% 43% 2 &\\\\\\\\%
03 : Professionals 15 0 0.0 % 38% 1 &\\\\\\\\%
04 : Semi-Professionals and Technicians 2 0 0.0% 4.6 % 0 Q
05 : Supervisors 22 0 0.0% 13.9 % 3 &\\\\\\\\\&i
07 : Administrative and Senior Clerical Personnel 22 0 0.0% 34% 1 &\\\\\\\\%
08 : Skilled Sales and Service Personnel 189 4 2.1% 3.5% 7 &\\\\\\\\&
09 : Skilled Crafts and Trades Workers 52 0 0.0% 3.8% 2 &\\\\\\\\%
10 : Clerical Personnel 39 1 26 % 7.6 % 3 &\\\\\\\\&
11 : Intermediate Sales and Service Personnel 2 0 0.0% 5.6 % 4} 0
12 : Semi-Skilled Manual Workers 80 3 38% 48% 4 &\\\\\\\\%
13 : Other Sales and Service Personnel 1 0 0.0% 6.3 % 0 Q
Total 487 8 1.7 % 4.6 % 23 &\\\\\\N
Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Summary Report
Date: 2018-09-07

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Our senior management and professional positions are located in Saint John, NB, and we receive quality candidates on
a provincial and CMA level and are not required nor have the resources to recruit on a national scale for these positions.
We do not have a relocation policy.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middie and Other Managers EEOG National
03 : Professionals NOC Nationail
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6 ' in
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Workplace Equity Information Management System - Source Atlantic Limited

Workforce Analysis - Summary Report
Date: 2018-09-07

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National

Page 6 of 6 1 Bl
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Source Atlantic Limited |

2018-08-10

Data from Eirst/Previous Worklorce Analysis

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

All Employees

o]
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Source Atlantic Limited |

2018-08-10

Employment Equity Occupational Group (EEOG)

Data from Subseguent/Current Workforce Analysis

Table 2: Aboriginal Peoples
First/Previous Workiorce Analysis
All Emplavees Aboriginal Peoples

Availabiity |
# o

¢ 7 & 7 % @00

01  |Senior Managers 14
02  |Middle & Other Managers 29
03 |Professionals 15
04 {Semi-Professionals & Technicians 2
05 |Supervisors 22
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 22
08 |Skilled Sales & Service Personnel 189
09 {Skilled Crafts & Trades Workers 52
10 |Clerical Personnel 39
11 |Intermediate Sales & Service Personnel 2
12 |Semi-Skilied Manual Workers 80
13 |Other Sales & Service Personnel 1
14 |Other Manual Workers 0
Total 467

wd 10D DB e O e g5 ) 0B 0B B0 8 oD O O

* Source:

2011 National Household Survey

Table 6: Aboriginal Peoples

Subsequent/Current Workforce Analysis
All Emplovees Aboriginal Peaples

[ Representation |
...

Availability* |

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Source Atlantic Limited |

2018-08-10

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
' 0 0

All Employees

Senior Managers 0

02  |Middle & Other Managers 29 0
03 |Professionals 15 0
04 {Semi-Professionals & Technicians 2 0
05 |Supervisors 22 0
06  |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 22 0
08 |Skilled Sales & Service Personnel 189 5
09 {Skilled Crafts & Trades Workers 52 0
10 |Clerical Personnel 39 2
11 |Intermediate Sales & Service Personnel 2 0
12 |Semi-Skilied Manual Workers 80 3
13 |Other Sales & Service Personnel 1 0
14 |Other Manual Workers 0 0
Total 467 0

* Source:

2011 National Household Survey

All Employees

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Source Atlantic Limited |

2018-08-10

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
08

15

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

01/02 Managers 43 0
03 {Professionals 15 0
04 {Semi-Professionals & Technicians 2 0
05 |Supervisors 22 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 22 0
08 |Skilled Sales & Service Personnel 189 3
09 {Skilled Crafts & Trades Workers 52 0
10 |Clerical Personnel 39 2
11 |Intermediate Sales & Service Personnel 2 0
12 {Semi-Skilled Manual Workers 80 3
13 |Other Sales & Service Personnel 1 0
14 |Other Manual Workers 0 0

Total 467 8|

2012 Canadian Survey on Disability

Table 8: Persons with Disabilities

Subsequent/Current Workforce Analysis

All Employees Persons with Disabilities
[ Representation | Availabiliy® |
& 0008 1 % @

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Source Atlantic Limited
43322

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

All Al Al

Monien

Employees
i Terminated

| % | ¢

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Total

Do oD DT DD

==

@I D D D O O DD o D ooh gD
SIS D D O & O D o D D DD O
Sl & © o @ o D D5 O D s O oo O

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

@l S o S g b 28 e o o B o s
DI DD D DD D DD DD DD
Dl © & & S 5 o & 5 O o o o

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Source Atlantic Limited
43322

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Source Atlantic Limited

43322

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data
MM

Data from Form 4 - Employees

Lable 3: Persons with Disabilities

Eull-time / National | Part-time / National
All . Al

Total

Hired
y y { y

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 7: Persons with Disabilities

Full-time / National | Part-time / National

O IG BD BN 0 gD 0D S BN Gh i e i

{ {

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

Employees

=

-
o

DS o

Table 11; Persons with Disabilities

Full-time / National | Part-time / National
Al Al

\

Do oD DT DD

=

-
=

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Source Atlantic Limited

43322

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

| Yiy | MM | B

Data from Form 4 - Employees
Hired

d M 3 $ J
Table 4: Members of Visible Minorities

Total

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

{

O IG BD BN 0 gD 0D S BN Gh i e i

{ {

‘Table 8: Members of Visible Minorities

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees
Terminated

d 3 ¥ ¥
Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

DS o
===
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Federal Contractors Program Achivvement Report

Pat 3 Goals
Source Atlantic Limited
43322
Data for First Previous Goals
A £ C R T e e ¥ K L M N g s p 1 T T i
Frons Flow
From From Data Oata Prom o valens From From
AT SOLTECS, Workforre | Workforse  Daga Entry O x F ox 3 Analvais & NS L] [ Workfrroe | Wy lwld L %P it Bowyi Workfiece Workfosee K=
. -, B Entry - s F PORe M - .
Anatysis | Analysiy Workforee Analysis Analysis Anatyais
4 ¥ ¥ 4 4 + M ¥ ¥ & 4 4 1 4 ¥ 4 ¥ 4

Table 1: Monen

3
- . - W;**M - . m l:‘:“
Amipated Feembnatid Eniphieins EBesfeond
- »
%K 1 ¥¥“’i¥ ?\&”{ éixﬂm Prosest Lup. o
"(l’l

MMMM N e

£her

TR mnily 2HAR-08-1

Senior Mimgers
182 {Middle & Cither Managers 24 3.8%
43 {Prodessionals £ 2 2 BT
U4 {Semi-Profussivaals & Tech e B R {3 0 [ERE2Y A
24 B SRR e -16 -}
@ H.0% i i
22 e 3 -
I88) 100.0% <2 2
o I LU R EL 2 2
3 -1 -2
2 3 i i
&8 k 3 (B 5 -3
13 (.}s?aex Sales i o i iXies ] t i S 1 -1
14 Hsher Massal il 1.0% it { B.0% 0 i i {80% i g STV
Fostish 467) 0% 6,07 3 113 0% H3 113 24.2%

R

EERESLCIN

T Calealated by Howing Formuia ¢ Current number of emplovees o Workfore Apabesis + Previows number of eimployees from Werkdoree Anabad
o < {{Total nawber of pmplovees from Frevivus Waorkforee Analysis + Total nusber of employees frore Curvent

Calouhated be ssing thy foll  foennda: { Termsiaated full-time copliny from Flow Dita Ana
Warkforee Amalysisy = 21y 3

is + Terminated part-time emplovees Trom Pl

Soesmior Manugers
42 iMeldle & Gther Managers
113 {Pruf
04 {Semi-Proft

ssiutals

95 [Sopervisons
i
07 Admistsranye & Sr Clerieal

i iSkilled 8
09 {8killed Crafts & Todes
i {Clericat Pessonned

FE fintermediase Sales & S
12 PSemi-Shilled Manaal
13 {iher Sales & Service
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Source Atlantic Limited
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Federal Contractors Program Achivvement Report

Pat 3 Goals
Source Atlantic Limited
43322
Duta for First/Previvus Goals
A £ R N T T T e e e T D H D T e T e T e T i
Frons Flow

From From Data Oata Prom o valens From From

AT SOLTECS, Workforre | Workforse  Daga Entry O x F ox 3 Analvais & NS L] [ Workfrroe | %P it Bowyi Workfiece Workfosee K=
. -, B Entry - s F - .
Anatysis | Analysiy Workforee Analysis Analysis Anatyais

Antiipared

Pl | o ovrs o mmm e

"(l’l

Senivr Mitnagers
182 {Middle & Cither Managers 29 (i
03 iPrifessionals £ 4P
U4 {Semi-Profussivaals & Tech I LY A
b B L ER £ W
a H.0% sV
22 e -1 I [RGS
188 10007 2 1 kRt
o I LU R EL B ~I iz
39 -1 -1 2465
2 3 Iz H] A
i) k [ -1 - P
13 i.}s?zex Sales & ¥ g @ 12150 i i 1 e 1 (RS
14 Hsher Massal il 1.0% B.0% {80% i g VA STV
467 0 61,455 D% 11 i1 4% 24%

(RS IRR {11}

< {{Total nawber of pmplovees from Frevivus Waorkforee Analysis + Total nusber of employees frore Curvent

fowing Fermube ¢ Current nomber of wiaployees from Workforee Anabesds » Previous number of einployees from Workforee Anabed
 foennda: { Termsiaated full-time copliny from Flow Dita Ana W

is + Terminated part-time emplovees Trom Pl

Soesmior Manugers
42 IMildle & Other Managers
113 {Pruf
04 {Semi-Proft
Supervisars

ax

ssiutals

Adgiststranve & Sr Clerieal
i iSkilled 8
09 {8killed Crafts & Todes
i {Clericat Pessonned

FE fintermediase Sales & S
12 PSemi-Shilled Manaal
13 {iher Sales & Service
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Federal Contractors Program Achivvement Report

Pat 3 Goals
Source Atlantic Limited
43322
Data for First Previous Goals
A £ R N T T T e e e T D H D T e T e T e T i
Frons Flow
From From Paa Oata Prom o valens £ Fross From
AT SOLTECS, Workforre | Workforse  Daga Entry O x F ox 3 Analvais & NS L] [ Workfrroe | [ TIR T %P it Bowyi Workfiece Workfosee K=
. -, B Entry - s F PORe M - .
Anatysis | Analysiy Workforee Analysis Analysis Anatyais
4 ¥ ¥ 4 4 + M ¥ 13 & 4 4 1 4 ¥ 4 ¥ 4
Table 5: Persons with Disabilities

m
%Br 1 ¥¥“’i’£‘ »’Y\&”{

. _ _ . @@
e e i [y e
Amipated Feembnatid Eniphieins

MMMM N e

BB

WIE-08-E 2HAR-08-3

11482 Masagers
i {Professivads 15 (i
4 PSemi-Professionals & Tech 2 LRt
U5 {Supervisers oy B AR [RGAS
6 {Supervisors: Crafls & Tradas ) [eRen HHY

22 -0.6%
189) L
52 - 1000

07 {Adesiaistrative
08 {Skitled
9 iSkifled Crafis &

(}:8”. &

10 {Clerient Personact 39 % 2 1% i}
e IR o & it 335 i i i
BOp L1030 3 3 3 H*a i i 9 - ~1
i -l i i B B.4¥% iy 4 i § i i
(iR & @ AL i i A3 i i AR VA
-3 31.8% B.0% {10% " 8 * 1.7%

+ Previous nuvher of emplovees from Workforee An
- Termisuted part-time gmplovees from Fow Data 2

Lk g £
Waorkforce Analvsisi+ 2 x 1

Table 6: Persons with Disabilities

2idamagers
onits

- Profossic
UpervisEE

Bt {Supervisers: Crails & Trades
U7 {Adiminis zm.. & B Clerical
i {Bkifled § Service

09 {Skilled Crafis & Trades

5 {leriead Personned

1E fnerowediae Sales & Servige
12 {Semi-Skilled Marual
Urther Sakes & Service
Other Mansal Workers

Pags
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Source Atlantic Limited
43322
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Federal Contractors Program Achivvement Report

Pat 3 Goals
Source Atlantic Limited
43322
Data for First Previous Goals
A £ C R T e e ¥ K L M N g s p 1 T T i
Frons Flow
From From Paa Oata Prom o valens £ Fross From
AT SOLTECS, Workforre | Workforse  Daga Entry O x F ox 3 Analvais & NS L] [ Workfrroe | [ TIR T %P it Bowyi Workfiece Workfosee K=
. -, B Entry - s F PORe M - .
Anatysis | Analysiy Workforee Analysis Analysis Anatyais
4 ¥ ¥ 4 4 + M ¥ ¥ & 1 4 ¥ 4 ¥ 4

3
Table 7: Members of Yisible Minorities

32‘
- . - .
Antiipaied Fermhund o e
o
%H;& ¥¥“’i¥ ’Y\&”{ éxﬂm Prosent Gap

MMMM N e

£her

HITEOE-E Al 2HRR-08-1 "(l’l

Senivr Mitnagers
182 {Middle & Cither Managers 24 D (i
03 iPrifessionals £ -4 -4 4% 4P
U4 {Semi-Profussivaals & Tech I LY {3 i [ERE2Y A
b B L ER £ B -1 {415
a H.0% i i sV
22 PR L it XS
199 -100.0% 3 2 2 5%,
o I LU R EL -1 ~f
34 1 1
2 3 Iz H]
&8 k [ 1 i 3.
13 i.}s?zex Sales & ¥ g @ 12150 i i 1) L i [ERE
14 Hsher Massal i (1.8% B.0% i g VA STV
467 -3 0% .55 14} 341 4% 2%

R

EERESLCIN

Howing Formuia ¢ Current number of emplovees o Workfore Apabesis + Previows number of eimployees from Werkdoree Anabad
o < {{Total nawber of pmplovees from Frevivus Waorkforee Analysis + Total nusber of employees frore Curvent

2w forsnda: { Terminated full-time corplovees from Flow Dta Asalvsis + Toerminated part-tisme emplovees frs FI

3

Soesmior Manugers
42 IMildle & Other Managers
113 {Pruf
04 {Semi-Proft
Supervisars

ssiutals

Adgiststranve & Sr Clerieal
B ISkilled 5 .
09 {8killed Crafts & Todes
i {Clericat Pessonned

FE fintermediase Sales & S
12 PSemi-Shilled Manaal
13 {iher Sales & Service
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Source Atlantic Limited

43322

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[ Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[1 Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):

Page 38 of 38 005036



Source Atlantic Limited
Self-ldentifying Questionnaire
Q1 2018

005037



Source Atlantic Limited - Self-ldentifying Questionnaire (Q1 2018)

Instructions

As one of Canada’s Best Managed Companies, Source Atlantic Limited is committed fo
employment equity. We are asking our entire workforce to complete a questionnaire {o
demonstrate our commitment to promoting equity and diversity in the workplace in order to bid
on large dollar contracts with the Government of Canada. As part of our commitment to
employment equity, we are collecting information on our workforce through our Self-ldentifying
Questionnaire with the goal of ensuring that we are fully representing women, Aboriginal
peoples, persons with disabilities, and, visible minorities across all levels in our

organization. ldentifying as a member of one, or more, of the following designated groups will
assist us in generating an accurate picture of our current workforce in addition to identifying any
areas in which we can improve.

It is our guarantee that our workplace is a safe environment for you in which {o honestly self-
identify and that your information will remain confidential and only HR will have access to your
responses. 1he responses provided on this form will be retained for statistical and reporting
purposes only. We assure you that your confidentiality is important to us and your responses
will not be used for unauthorized purposes. This questionnaire is available in both paper and
electronic (online survey) versions. A person may change the information provided at any time.
To update your information, please contact the Employment Equity Officer.

Please note: |t is required that you complete Section A. and Section |. The additional sections,
Section B., Section C., Section D., Section E., Section F., Section G., Section H, are voluntary,
however, your responses would be greatly appreciated as our intention is to create an accurate
picture of our workforce.

Thank you in advance for your participation!
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Source Atlantic Limited - Self-ldentifying Questionnaire (Q1 2018)

Section A, — Employee Information (This Section | uired
Name:
Location/Branch:
Position:

Employment Status:

|| Full-time [ | Part-time | | Temporary or Casual

Section B, - Gender

What is your gender?

[ IMale [ | Female

Section C. ~ Aboriginal Peoples

According to the Employment E quity Act, an Aboriginal Person is a person who is Indian, Inuit,
or, Metis.

Are you an Aboriginal Person?

D Yes D No

Section D, ~ Visible

According to the E mployment E guity Act, members of a visible minority are people in Canada
(other than Aboriginal peoples) who are non-white in colour or non-Caucasian in race, regardless
of their place of birth or citizenship.

Examples of minorities include, but are not limited to:

o Black
+ Non-white Latin American (including Indigenous people from Central and South
America)

» East Asian (e.g., Chinese, Japanese, Korean)

+ South Asian/East Indian (e.g., Indian, Pakistani, Bangladeshi, or East Indian from
Guyana, Trinidad, or East Africa)

+ Southeast Asian (e.g., Burmese, Cambodian, Filipino, Laotian, Thai, Viethamese)

+ Non-white West Asian, North African, or Arab (e.g., Iranian, Lebanese, Egyptian, Libyan)

+ People of mixed origin (e.g., with one in one of the visible minority groups listed above)

Are you a member of a visible minority?

D Yes D No
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Source Atlantic Limited - Self-ldentifying Questionnaire (Q1 2018)

T

Section E, - Persons with Disabilities

According to the E mployment E quity Act, persons with disabilities are persons who have a long-
term or recurring physical, mental, sensory, psychiatric, or learning impairment and who consider
themselves to be at a disadvantage in employment by reason of that impairment, or who believe
that an employer or potential employer is likely to consider them to be at a disadvantage in
employment because of that impairment. This includes people whose functional limitations due
to their impairment have been accommodated in their current jobs or workplaces (e.g., by the use
of technical aids, changes to equipment, or other working arrangements).

Examples of disabilities include, but are not limited to:

Coordination or dexterity impairment (e.g., difficulty using hands or arms, such as
grasping objects or using a keyboard)

Mobility impairment (e.g., difficulty moving from one office to another, walking long
distances, or using stairs)

Blindness or visual impairment (e.g., unable to see or difficulty in seeing, glaucoma;
however, do not include yourself if you can see well with glasses or contact lenses)
Speech impairment (unable to speak clearly or difficuity speaking and being understood)
Deafness or hearing impairment (unable to hear or difficulty hearing)

Other disabilities (e.g., learning, developmental, and other types of disabilities)

Are you a person with a disability?

\:| Yes D No

Section F. ~ Additional Data for Accommodation Purposes

Please specify how we can accommodate you to help you participate fully in the workplace.
Please note that if we implement these accommodation measures, they will not have a negative
impact on your hiring, training, promotion, and retention in our organization.
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Source Atlantic Limited - Self-ldentifying Questionnaire (Q1 2018)
Section G. —~ Voluntary Employee Participation

Please indicate below if you wish to have your employment equity self-identification information
used for particular employment equity initiatives:

[j Yes B No

As part of our ongoing employment equity initiatives, we would like the opportunity to occasionally
ask designated group members to participate in various activities relating to our employment
equity initiatives (e.g., committees and focus groups) and provide feedback on new programs. If
you agree to be contacted directly by the employment equity contact or a local human resources
manager for this kind of activity, please check ‘Yes’ below:

| ] Yes [ ] No

Section M. -~ Employee Comments

If you have any comments and or feedback on our employment equity program, please contact
the Employment Equity Officer, Danielle Bourque, by phone at: (506) 635-3994 by email at
bourgue. danielle@sourceatiantic.ca.

All comments and questions will be considered confidential.

Section L. — Emplovee Signature (This Section is Required

Signature: Date:

Thank you for your participation! Your input is greatly appreciated.
Please return this form to:
Danielle Bourgue

Email Address:
bourgue danielledhsourceatlantic.ca

Mailing Address:
Source Atlantic Limited
331 Chesley Drive
Saint John, NB, E2L 4E4
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Source Atlantic Limited.
Primary Location: St. John, New Brunswick

Number of Employees: 467
s New Brunswick — 233
Nova Scotia ~ 120
Ontario— 36
Manitoba - 21
Saskatchewan - 21
Alberta — 18
Newfoundland & Labrador — 13
Prince Edward Island - 5

* ¢ & & &

Organization Overview:

NAICS : 3311 (Iron and Steel Mills and Ferroalloy Manufacturing)
Source Atlantic Limited is a wholesale distributor of products and provides supplemental

services and solutions to the industrial, government, commercial and residential sectors. They
partner with suppliers to offer specialized and technical services.

Key Dates — First Year Assessment

Initiated: 2018-09-15
Received: 2018-09-14
WEFA: 2018-09-07

COLLECTION OF WORKFORCE INFORMATION

Number of employees the questionnaire was sent to:
Number of questionnaires returned:
Number of completed questionnaires returned:

X X

X X

Employment and Emplol et .
Sochat Doveloprent Canada Developpement social Canada

# %
467 100
410 88
407 87

The gquestionnaire includes appropriate definitions.
The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.
The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

Can;'OOSEi?



X

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The questionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

Observations:

The sentence advising their employees that they can change / update their information
anytime was missing from the self-ID questionnaire. The employer was advised of this
and they sent a copy of their revised questionnaire, which they will be using to survey
any new employees.

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations:

All short and long term goals are set as per the market availability. Goals were set for
each and every gap respectively.

All goals are set in percentage format.

Empluyment and

s
Emplol gt ‘ - 1005043
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SUMMARY OF GOALS

Women

Workforce Analysis Results Goals

_ ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present  term | term

(EEOG) Gap (1to3 | (+3

years) | years)

# Description # #orm | H#or% % %
04 | Semi-Professionals & Technicians -10 35.7 35.7 3.2 35.7
05 | Supervisors -1 50.0 50.0 33.3 53.0
06 | Supervisors: Crafts & Trades -1 9.3 9.3 4.3 9.3
10 | Clerical Personnel -54 50.0 50.0 25.2 65.2
11 | Intermediate Sales & Service -1 NR NR 60.0 63.9
12 | Semi-Skilled Manual Workers -3 22.0 22.0 21.2 22.0

Observations:

LJ

The organization has set appropriate short-term and long-term goals in all EEOGs where

a gap was uncovered.

With regards to EEOGs 05 and 10, the goals were set at 50% even though availability is

higher. This is in keeping with the Labour Program decision of not encouraging
organizations to seek representation levels beyond 50% for women to prevent

occupational segregation and to ensure those occupational groups are welcoming of all

genders.

For EEQG 11, the current representation of 60.0 % is higher than the 50.0% required,
and although the Workforce — Summary report shows a gap, the organization does not

need to set any goals.

Aboriginal Peoples
Workforce Analysis Results Goals

, ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term

(EEOG) Gap (1to3| (+3

years) | years)

# Description # Hor% #or% % %
02 | Middle & Other Managers -1 2.2 0.0 0.0 2.2

: Employment and

Ernpiol st

Social Development Sanada  Dévsloppermant souial Canada

Can




Observations:

e The organization set the short-term goal as per the market availability. Hiring or
promoting one Aboriginal person in this EEOG will eliminate the gap; therefore the
organization does not require setting a long-term goal.

Persons with Disabilities

Workforce Analysis Results Goals
, _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present  term | term
(EEOG) Gap (1to3| (+3
years) | years)
# Description # Hor% #Hor% % %
%12/ Managers -2 4.3 8.6 0.0 4.3
03 | Professionals -1 3.8 7.6 0.0 3.8
04 | Semi-Professionals & Technicians -1 4.6 0.0 0.0 3.1
06 | Supervisors: Crafts & Trades -2 7.8 0.0 0.0 7.8
10 | Clerical Personnel -8 7.0 7.0 0.7 7.0
11 | Intermediate Sales & Service -1 5.6 11.2 0.0 5.6
12 | Semi-Skilled Manual -15 4.8 4.8 0.6 4.8
14 | Other Manual Workers -1 53 10.6 2.7 53

Observations:

o The organization set appropriate short-term and long-term goals in all EEOGs where a
gap was uncovered.

e The long-term goals for EEOG’s 01/02, 03, 11 and 14 were all set as double the short-
term goal, which is at market availability.

* The short and long-term goals for EEOGs 10 and 12 goals were set at labour market
availability.

s For EEOG’s 04 and 06, the organization has set the short-term goal at market
availability. Hiring or promoting one or two persons in the respected EEOGs will
eliminate the gap; therefore the organization does not require setting a long-term goal.
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Members of Visible Minorities

Workforce Analysis Results Goals

, ) Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present @ term | term

(EEOG) Gap (1to3| (+3

years) | years)

# Description # #or% | #or% % %
11 | Intermediate Sales & Service -5 45.7 457 13.3 457
12 | Semi-Skilled Manual -9 57.5 57.5 53.9 57.5
14 | Other Manual Workers -1 51.8 51.8 48.6 51.8

Observations:

For all the gaps identified as Visible Minorities persons, the organization has set
appropriate goals that are equal to the respective labour market availability for each
EEOG.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

L ]

Source Atlantic Limited. has a number of gaps in women, Indigenous peoples and
members of visible minorities. As such, the organization may want to support its hiring
and promotion goals with a plan containing measures to attract and retain designated
group employees. Source Atlantic Limited. is encouraged to adopt measures best suited
to the organization in order to ensure reasonable progress is made towards achieving its
goals.

Given the gaps in all four designated groups, it may be beneficial for this organization to
develop relationships with colleges, universities or other professional associations to
identify and hire qualified students or professionals from these designated groups.

Name of Analyst: Neena Sharan

Date: September 18, 2018.

Empluyment and

s
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Nyirasafari, Ange AN [NC]

From: Sharan, Neena N [NC] on behalf of EE-EME

Sent: October 1, 2018 1:29 PM

To: ‘drummond steve@sourceatlantic.ca’; ‘marrjulie@sourceatlantic.ca’;
'bourque.danielle@sourceatlantic.ca’

Subject: Government of Canada Agreement Number: 10000656 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en francais sur demande.
Dear Steve Drummond:
| am writing to inform you that the compliance assessment initiated on September 15, 2018 has been completed. As a

result of the assessment, Source Atlantic Limited has been found to be in compliance with the requirements of the
Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equlity by surveying its workforce, conducting a workforce analysis and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations below for your
consideration to ensure the ongoing success of the Source Atlantic Limited employment equity program.

s Source Atlantic Limited has a number of gaps in women, Indigenous peoples and members of visible
minorities. As such, the organization may want to support its hiring and promotion goals with a plan
containing measures to attract and retain desighated group employees. Source Allantic Limited is
encouraged to adopt measures best suited to the organization in order to ensure reasonable progress is
made towards achieving its goals.

s Given the gaps in all four designated groups, it may be beneficial for this organization to develop relationships
with colleges, universities or other professional associations to identify and hire qualified students or
professionals from these designated groups.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services contract and every three years thereafter. The next assessment
will be initiated on September 15, 2021. Future compliance assessments will focus on the achievement of reasonable
progress in meeting the goals established in your organization's initial or updated employment equity submission.

When Source Atlantic Limited is notified of a subsequent assessment, the following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals for any
remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If reasonable progress has not been made, Source Atlantic Limited will be required to
demonstrate that it has made reasonabie efforts to achieve its goals. We encourage your organization to develop an
action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;

measures to remove employment barriers;

tailored programs to attract and retain designated group members in areas where they are under-
represented; and
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+ the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

You may also visit our website to access a number of tools. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis tools, including the Achievement Report, as well as a series of
training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Neena Sharan at neena.sharan@travail-travail.gc.ca

Your cooperation during the course of this compliance assessment was appreciated and we wish Source Atlantic
Limited continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdee.ge.ca
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Nyirasafari, Ange AN [NC]

From: Bourque, Danieile <bourque.danielle@sourceatlantic.ca>
Sent: September 17, 2018 1:39 PM

To: Sharan, Neena N [NC]

Subject: RE: First Compliance Assessment Submission 09/15
Attachments: To Complete - Self-ldentifying Questionnaire 2018.pdf

Here is the updated questionnaire including the below requested statement. | have notified the team of their ability to
update/change their answers at their convenience.

Thank you,

Dani Bourque

Human Resources Generalist
Source Atlantic Limited

331 Chesley Drive, Saint John, NB
506.635.3994
hourgue.danielle@sourceatiantic.ce
www, sourceatiantic.ca
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From: neenasharan@labour-travailec.ca [malltoneeng sharan@ilabour-traveilec cal
Sent: September 17, 2018 10:39 AM

To: Bourque, Danielle <bourgue danielle@zourceatiantic.ca>

Subject: RE: First Compliance Assessment Submission 09/15

Lo on This emall originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and are expecting content from them.

HiDanl,

Upon review of the se fidentifying questionnaire, | noticed that the sentence A person may change the information
drovided at any time Bs miccing, Plesse aod thic sentence in the questionnaire and infore the emnlovess surveved
anout this chanse, Alse moving forwerd plecde Use the undated yersion of tha guestionnaive b oider To survey ol
your new emplovees. Also please send me an updated version of this guestionnaire.

Ihave also correctad the Goals page in the Achievement tanle since in Women - ELOG 07 (Administrative & S
Clerical personnell, FROG 10 (Wlerical Personnel) & 820G L Untermediate Sales & Service) no goals were required
Since the nresentation i over B0 0% Shdlarly in BEOG 08 (Supervisors) and FEOG 10 (Other Sales & Service) goals
should not be set over 500 % in order to avold segrezation,

Also in all the 4 designated group | have removed the zoals that were sei wherever there s no gap.

Pleace review all thece dorumente and yalldate the numbere entarad

Thank vou and have a nice day.
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From: Bourqgue, Danielle [mailto:bourquedanielle@sourceatiantic cal
Sent: September-14-18 3:41 PM

To: Sharan, Neena N [NC]

Subject: First Compliance Assessment Submission 09/15

# That were surveyed

# Total returned
# Total completed/returned

Thanks for your assistance Neena!

Dani Bourque

Human Resources Generalist
Source Atlantic Limited

331 Chesley Drive, Saint John, NB
506.635.3994

bourgue danielie@sourceatianticea
www . sourceatlantic.ca
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